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Employment and Empiol 8t
Soclal Development Canade  Développement social Canada PROTECTED WHEN COMPLETED -8
Lab B OFFICIAL USE ONLY
our Program -
Federal Contractors Program Agreement N°:

Agreement to Implement Employment Equity
{All sections must be completed)

New Agreement
[CJRevised Agreement
ORGANIZATION
Legat Nams of Organization Parent company is locsted outside Canada
EMS TECHNOLOGIES CANADA LID
Yes LS
Oparating Name (if dfferent from Lapal Name of Organization) Busingss Number
Total number of employees in Canada 5
{Parmanent Full-Time and/or Part-Time} 64
Organization's North American Industry Classification Systern (NAICS) Code Number
Fo find your organization's four-digt NAICS code plsase visl: Federally Regulated
htp: e siatcan. ge.calsubjects-sujelsistandard-norme/naice-scian/2007 Aist-liste-eng him o
336410/541710 [] Provincially Regulated
HEAD OFFICE
Address {building number, street, suile, elc.} City Province Postal Code
400 Maple Grove Road Ottawa oN K2V 1BB
Telephone Number

613-591-6040

EMPLOYMENT EQUITY CONTACT

Mame (prinl} Title

Christelle Baillod HR Manager

Telaphone Number E-mall Address Preferred Language of Corespondence

613~-863~-5205 christelle.baillod@honeywell.com English D Eranch
CERTIFICATION

The above-named organization:

» having a combined workforce of 100 or more permanent full-time and permanent part-iime employees in Canada, AND

e intending to bid on, or being in receipt of, 8 federal goverament goods or services contract, standing offer or contract issued under a
Supply Arrangemant, valued at $1,000,000 or more (including applicable taxes)

hereby cerifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implsment smployment squity
please refer to. hilp:/Jfwww gade g cale bout/equalityficnlindex shiml

important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the arganization,
the procurement instrumeni{s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an execulive position with legal authority to sign a
contract on behaif of the organization.

Hame (print) Title

Deborah Van Damme Finance Director

Telephone Number E-mall Address Preferred Language of Cormespondence
$05-608-6033 deborah.van.damnme@honeywell.com English [ French

¥ Date (YYYY-MM-DD}

The information you provide on this form Is collected under the authority of section 42 of the Employment Equily Act to determine your eligibilily for the Federal
Contractors Program (FCP).

Complation of this form is mandatory. Refusal 1o provide parsonal information will result In the organization’s name being placed on the FCP Limited Eligibitity
to Bid List, loss of the right io bid on federsl government gonds or services contracts of any value and may also result In the termination of the contract

The information you provide may be used sndior disciosed for policy analysis, research and/or eveluation purposes. However, these additional uses and/or
disciosures of your personal information will never result in an adminisirative decdsion being made about you.

Your personai information is administered in accordance with the Prvacy Act and other applicable laws. You have the right to the protection of, and access to,
your personal information, which is described In Personal information Bank ESDC PPU 721. Instructions for obtaining this information are outlined in the
government publication entitled /nfo Source, which is aveliable at the following websile address: hitp:fwww.infosource.ge.ca. info Source may also be
accessed online ot any Sendcs Canada Centre,

VY S — b
s S e it s e e et

RETURN INSTRUCTIONS

IMPORTANT

= The signed Agreement to Implement Employment Equity form must be sent to the Labour Program by
e-mall at: eg-eme@hrsde-rthdec.ge.ca.

ESOC LAB1168 (2015-08-011) E Page 1of4
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

EMS Technologies Canada Ltd (certificate # 10000448)

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA

Reporting Period 2017-11-17 to 2020-03-09

Form 1

Census Metropolitan Areas

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Province
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees
. Ottawa -
Ontario 268 2 8 278 Gatineau 268 2 278
Total Employees in Canada 4 278 Total Employees in Canada | 4 278

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

EMS Technologies Canada Ltd (certificate # 10000448) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2017-11-17 to 2020-03-09

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4 1 1
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2
1 1 1

Middle and Other Managers
Top Range: $100,000 and over
Bottom Range: $ 90,000 - $94,999

4 1 1
3 1 1
2 8 6 2 2 1 1

Professionals
Top Range: $100,000 and over
Bottom Range: $ 55,000 - $59,999

4 7 6 1
3 24 23 1 1 1 2 2
2 79 65 14 1 1 3 3 9 7 2

Semi-Professionals and Technicians
Top Range: $ 95,000 - $99,999
Bottom Range: $ 40,000 - $44,999

4 4 4 1 1
3 2 2
2 6 5 1

1 16 16 2 2
il e R
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

EMS Technologies Canada Ltd (certificate # 10000448) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2017-11-17 to 2020-03-09

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4 1 1
Top Range: $100,000 and over 3
Bottom Range: $ 65,000 - $69,999 2
1 1 1

Supervisors: Crafts and Trades
Top Range: $ 95,000 - $99,999
Bottom Range: $ 50,000 - $54,999

4 1 1
3 1 1
2

Administrative and Senior Clerical Personnel
Top Range: $100,000 and over
Bottom Range: $ 55,000 - $59,999

4 2 2
3 7 4 3
2 3 1 2

Skilled Sales and Service Personnel
Top Range: $100,000 and over

Bottom Range: $100,000 and over

1 1 1
il

Page 2 of 6 Cana dﬁ
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

EMS Technologies Canada Ltd (certificate # 10000448)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2017-11-17 to 2020-03-09

Form2 A

Clerical Personnel
Top Range: $ 95,000 - $99,999
Bottom Range: $ 40,000 - $44,999

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Crafts and Trades Workers 4 3 3
Top Range: $ 55,000 - $59,999 3 6 5 1 1
Bottom Range: $ 40,000 - $44,999 2 1 1 1
1 1 1

4 4 4
3 1 1
2 1 1

Semi-Skilled Manual Workers
Top Range: $ 60,000 - $64,999
Bottom Range: $ 45,000 - $49,999

4 2 2
3 1 1 1
2 3 2 1 2 1

Other Manual Workers
Top Range: $ 70,000 - $74,999

Bottom Range: $ 55,000 - $59,999

Page 3 of 6
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T ™ o= Deysloppement EMS Technologies Canada Ltd (certificate # 10000448) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2017-11-17 to 2020-03-09

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

T T e T T e B B T T BT T S T R F T

Page 4 of 6 Cana dﬁ
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T ™ o= Deysloppement EMS Technologies Canada Ltd (certificate # 10000448) Form2 B

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National
Reporting Period 2017-11-17 to 2020-03-09

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4 1 1
Top Range: $100,000 and over 3
Bottom Range: $ 85,000 - $89,999 2

Page 5 of 6 Canadﬁ
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

EMS Technologies Canada Ltd (certificate # 10000448)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Temporary / National
Reporting Period 2017-11-17 to 2020-03-09

Form2 C

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Semi-Professionals and Technicians 4
Top Range: $ 45,000 - $49,999 3
Bottom Range: $ 45,000 - $49,999 2

Page 6 of 6

Canada
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Emnployreent snd Social  Emplai st Dwalay ye Y - ag
st Canatn - som Conn T EMS Technologies Canada Ltd (certificate # 10000448) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National

Reporting Period 2017-11-17 to 2020-03-09

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 40,000 - $44,999 4 4 1 1
$ 45,000 - $49,999 5 4 1 1 1
$ 50,000 - $59,999 37 33 4 8 7 1
$ 60,000 - $69,999 20 14 6 1 1 6 4 2
$ 70,000 - $84,999 32 24 8 4 4
$ 85,000 - $99,999 51 40 1" 3 3
$100,000 and over 119

101 18 2 1 1 3 3 13 10 3
el R e T T R () e e G T

Page 1 of 3 Canadéﬁti
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T ™ o= Deysloppement EMS Technologies Canada Ltd (certificate # 10000448) Form 3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / National
Reporting Period 2017-11-17 to 2020-03-09

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

$ 50,000 and over 2

2
G T R T T R
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sl o e eloppament EMS Technologies Canada Ltd (certificate # 10000448) Form3 C

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Temporary / National
Reporting Period 2017-11-17 to 2020-03-09

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

$ 40,000 - $49,999 8

4 4 1 1
G T R T R
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Erngleyresnt snd Soniad
Deyslapment Cxnads

apcial Ganash

Ernplai st Dbvalappement

EMS Technologies Canada Ltd (certificate # 10000448)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2017-11-17 to 2020-03-09

Form4 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 1 1
Middle and Other Managers 7 6 1 2 2
Professionals 68 55 13 2 2 3 3 17 14
Semi-Professionals and Technicians 10 9 1 3 3
Supervisors: Crafts and Trades 1 1
Administrative and Senior Clerical 8 4 4
Personnel
Skilled Crafts and Trades Workers 2 2 1 1
Clerical Personnel 8 6 2 1 1
Semi-Skilled Manual Workers 6

5 1 5 4 1
wski L R I S T T A s T
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Employrant snd Sacial  Emplai et Dévalappement Form4 C
Bevelonment Conadds svcial Sanade EMS Technologies Canada Ltd (certificate # 10000448)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Temporary / National
Reporting Period 2017-11-17 to 2020-03-09

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Semi-Professionals and Technicians 8

4 4 1 1
T R S R

Page 2 of 2 Canadéﬁti
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Erngleyresnt snd Soniad Em?lﬁiﬂ&*&lﬁmﬂ&n! Form5 A
Bevelopment Canads  socinl Ganade EMS Technologies Canada Ltd (certificate # 10000448)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2017-11-17 to 2020-03-09

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 5 3 2 1 1
Professionals 37 29 8 1 1 1 1 6 5 1
Semi-Professionals and Technicians 1 1
Supervisors 1 1
Administrative and Senior Clerical 3 2 1
Personnel

Total Number of EmployeesPromoted |~ 47] ~ 36] ) 4 2~ F 2 o 001 @ 1] ] 5] 2
Total Number of Promotions | sf ¢ @ 0of 0o @00F o @0 0o 0 @ # @0s§ @z

Page 1 of 1 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Bevelonment Conadds svcial Sanade EMS Technologies Canada Ltd (certificate # 10000448)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2017-11-17 to 2020-03-09

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 13 8 5 1 1 2 1 1
Professionals 51 42 9 2 2 12 10 2
Semi-Professionals and Technicians 5 4 1 2 2
Supervisors 1 1
Administrative and Senior Clerical 4 4
Personnel
Clerical Personnel 5 4 1
Intermediate Sales and Service 2 2
Personnel
Semi-Skilled Manual Workers

Page 1 of 1 Cana o
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - EMS Technologies Canada Ltd

Workforce Analysis - Detailed Report
Date: 2020-03-21

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 2 1 50.0 % 27.6 % 1 0 National

02 : Middle and Other Managers National 23 5 21.7%  394% 9 %//////////% National
03 : Professionals 161 27 168%  17.9% 29 %///////////%

1122 : Professional occupations in business management consulting National 11 6 54.5 % 42.7 % 5 1 National

2132 : Mechanical engineers National 3 0 0.0 % 9.5 % 0 0 National

2133 : Electrical and electronics engineers National 9 0 0.0 % 10.7 % 1 ///////% National
2141 : Industrial and manufacturing engineers National 23 4  174%  204% 5 ///////% National
2146 : Aerospace engineers National 49 13 265%  124% 6 National
2148 : Other professional engineers, n.e.c. National 37 3 8.1% 19.9 % 7 ///////% National
2173 : Software engineers and designers National 29 1 34 % 16.0 % 5 ///////% National
04 : Semi-Professionals and Technicians 36 5 139% 31.7% 11 ///////%

2232 : Mechanical engineering technologists and technicians Ontario 8 4 50.0 % 9.1 % 1 Ontario
2233 : Industrial engineering and manufacturing technologists and technicians Ontario 6 0 0.0 % 18.6 % 1 Ontario
2241 : Electrical and electronics engineering technologists and technicians Ontario 2 0 0.0 % 11.0 % 0 0 Ontario
2283 : Information systems testing technicians Ontario 20 1 5.0 % 46.7 % 97 Ontario
05 : Supervisors 2 1 50.0 % 51.8% 1 0
Employment Equity Occupational Group Ottawa - Gatineau 2 1 50.0 % 51.8 % 1 0 Ottawa - Gatineau

06 : Supervisors: Crafts and Trades 5 1 20.0 % 9.0 % 0 1

7201 : Contractors and supervisors, machining, metal forming, shaping and erecting trades Ontario 3 0 0.0 % 4.3 % 0 0 Ontario
and related occupations

9226 : Supervisors, other mechanical and metal products manufacturing Ontario 1 0 0.0 % 11.6 % 0 0 Ontario
9227 : Supervisors, other products manufacturing and assembly Ontario 1 1 100.0% 20.8 % 0 1 Ontario

07 : Administrative and Senior Clerical Personnel 14 5 35.7 % 76.8 % 11 ///////%
Employment Equity Occupational Group Ottawa - Gatineau 14 5 35.7 % 76.8 % 11 ///////% Ottawa - Gatineau
08 : Skilled Sales and Service Personnel 2 0 00% 279% 1 ///////%

Page 1 of 9
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - EMS Technologies Canada Ltd
Workforce Analysis - Detailed Report
Date: 2020-03-21
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
6221 : Technical sales specialists - wholesale trade Ontario 2 0 0.0 % 27.9 % 17 Ontario
09 : Skilled Crafts and Trades Workers 11 1 9.1 % 21 % 0 1
7235 : Structural metal and platework fabricators and fitters Ontario 11 1 9.1 % 21 % 0 1 Ontario
10 : Clerical Personnel 1 2 18.2 % 65.7 % 77
Employment Equity Occupational Grou Ottawa - Gatineau 11 2 18.2 % 65.7 % 77 Ottawa - Gatineau
ploy quity p p o o /////////%
12 : Semi-Skilled Manual Workers 8 3 37.5% 11.8 % 1 2
Employment Equity Occupational Group Ottawa - Gatineau 8 3 37.5% 11.8 % 1 2 Ottawa - Gatineau
14 : Other Manual Workers 2 1 50.0 % 9.9 % 0 1
Employment Equity Occupational Group Ottawa - Gatineau 2 1 50.0 % 9.9 % 0 1 Ottawa - Gatineau

Total 277 52  188%  257% 71 %////%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

Page 2 of 9 8!‘]%§
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Employment and Social  Emploi st Développement

Develepment Tanade social Gangds
Workplace Equity Information Management System - EMS Technologies Canada Ltd
Workforce Analysis - Detailed Report
Date: 2020-03-21
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 2 0 0.0 % 32% 0 0 National
02 : Middle and Other Managers National 23 0 0.0 % 27 % 1 %///////////% National
03 : Professionals 161 3 1.9 % 1.0 % 2 1
1122 : Professional occupations in business management consulting National 11 1 9.1 % 16 % 0 1 National
2132 : Mechanical engineers National 3 0 0.0 % 1.0 % 0 0 National
2133 : Electrical and electronics engineers National 9 0 0.0 % 1.0 % 0 0 National
2141 : Industrial and manufacturing engineers National 23 0 0.0 % 0.9 % 0 0 National
2146 : Aerospace engineers National 49 2 4.1 % 0.4 % 0 2 National
2148 : Other professional engineers, n.e.c. National 37 0 0.0 % 21% 1 %////////% National
2173 : Software engineers and designers National 29 0 0.0 % 0.6 % 0 0 National
04 : Semi-Professionals and Technicians 36 0 0.0 % 13 % 0 0
2232 : Mechanical engineering technologists and technicians Ontario 8 0 0.0 % 1.7 % 0 0 Ontario
2233 : Industrial engineering and manufacturing technologists and technicians Ontario 6 0 0.0 % 14 % 0 0 Ontario
2241 : Electrical and electronics engineering technologists and technicians Ontario 2 0 0.0 % 1.7 % 0 0 Ontario
2283 : Information systems testing technicians Ontario 20 0 0.0 % 1.0 % 0 0 Ontario
05 : Supervisors 2 0 0.0 % 32% 0 0

Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0 % 32% 0 0 Ottawa - Gatineau
06 : Supervisors: Crafts and Trades 5 0 0.0 % 32% 0 0
7201 : Contractors and supervisors, machining, metal forming, shaping and erecting trades Ontario 3 0 0.0 % 4.0 % 0 0 Ontario
and related occupations
9226 : Supervisors, other mechanical and metal products manufacturing Ontario 1 0 0.0 % 24 % 0 0 Ontario
9227 : Supervisors, other products manufacturing and assembly Ontario 1 0 0.0 % 1.6 % 0 0 Ontario
07 : Administrative and Senior Clerical Personnel 14 0 0.0 % 34 % 0 0
Employment Equity Occupational Group Ottawa - Gatineau 14 0 0.0 % 34 % 0 0 Ottawa - Gatineau

08 : Skilled Sales and Service Personnel 2 0 0.0 % 12 % 0 0

Page 3 of 9 8!‘]%&
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - EMS Technologies Canada Ltd
Workforce Analysis - Detailed Report
Date: 2020-03-21
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

6221 : Technical sales specialists - wholesale trade Ontario 2 0 0.0 % 12 % 0 0 Ontario
09 : Skilled Crafts and Trades Workers 11 0 0.0 % 24 % 0 0
7235 : Structural metal and platework fabricators and fitters Ontario 11 0 0.0 % 24 % 0 0 Ontario
10 : Clerical Personnel 11 0 0.0 % 35 % 0 0

Employment Equity Occupational Group Ottawa - Gatineau 11 0 0.0 % 35 % 0 0 Ottawa - Gatineau
12 : Semi-Skilled Manual Workers 8 0 0.0 % 3.7 % 0 0

Employment Equity Occupational Group Ottawa - Gatineau 8 0 0.0 % 37 % 0 0 Ottawa - Gatineau
14 : Other Manual Workers 2 0 0.0 % 4.8 % 0 0

Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0 % 4.8 % 0 0 Ottawa - Gatineau
Total 277 3 1.1% 1.6 % 3 0

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

Page 4 of 9 8!‘]%§
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - EMS Technologies Canada Ltd

Workforce Analysis - Detailed Report
Date: 2020-03-21

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 2 0 0.0 % 11.5% 0 0 National
02 : Middle and Other Managers National 23 3 13.0 % 17.6 % 4 %///////////% National
03 : Professionals 161 21 130%  318% 51 W//////%
1122 : Professional occupations in business management consulting National " 0 00%  26.4% 3 %///////////% National
2132 : Mechanical engineers National 3 0 00%  30.7% 1 %/////////% National
2133 : Electrical and electronics engineers National 9 2 22.2% 39.6 % 4 %///////////% National
2141 : Industrial and manufacturing engineers National 23 3 13.0% 339% 8 %///////////% National
2146 : Aerospace engineers National 49 9 184%  253% 12 %///////////% National
2148 : Other professional engineers, n.e.c. National 37 1 27% 272% 10 %////////% National
2173 : Software engineers and designers National 29 6 20.7 % 46.7 % 14 %///////////% National
04 : Semi-Professionals and Technicians 36 4 111% 416% 15 %///////%
2232 : Mechanical engineering technologists and technicians Ontario 8 1 125%  262% 2 %///////////% Ontario
2233 : Industrial engineering and manufacturing technologists and technicians Ontario 6 1 16.7% 37.0% 2 %/////////% Ontario
2241 : Electrical and electronics engineering technologists and technicians Ontario 2 0 0.0 % 30.6 % 1 %///////////% Ontario

2283 : Information systems testing technicians Ontario 20 2  100% 50.3% 10 %///////////% Ontario
0

05 : Supervisors 2 0 0.0 % 16.2 % 0
Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0 % 16.2 % 0 0 Ottawa - Gatineau

06 : Supervisors: Crafts and Trades 5 0 0.0 % 18.4 % 17

P : ‘ /////////
7201 : Contractors and supervisors, machining, metal forming, shaping and erecting trades Ontario 3 0 0.0 % 12.0 % 0 0 Ontario
and related occupations
9226 : Supervisors, other mechanical and metal products manufacturing Ontario 1 0 0.0 % 22.9 % 0 0 Ontario
9227 : Supervisors, other products manufacturing and assembly Ontario 1 0 0.0 % 32.8% 0 0 Ontario

07 : Administrative and Senior Clerical Personnel 14 0 0.0 % 14.1% 2 %///////////
Employment Equity Occupational Group Ottawa - Gatineau 14 0 0.0 % 141 % 2 %//////////// Ottawa - Gatineau
0

08 : Skilled Sales and Service Personnel 2 0 0.0 % 22.8 % 0

Page 5 of 9
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Employment and Social  Emploi st Développement

Develepment Tanade social Gangds
Workplace Equity Information Management System - EMS Technologies Canada Ltd
Workforce Analysis - Detailed Report
Date: 2020-03-21
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
6221 : Technical sales specialists - wholesale trade Ontario 2 0 0.0 % 22.8 % 0 0 Ontario
09 : Skilled Crafts and Trades Workers 11 2 18.2% 13.8 % 2 0
7235 : Structural metal and platework fabricators and fitters Ontario 11 2 18.2% 13.8 % 2 0 Ontario
10 : Clerical Personnel 1 1 9.1 % 18.2 % 27
Employment Equity Occupational Grou Ottawa - Gatineau 11 1 9.1 % 18.2 % 27 Ottawa - Gatineau
ploy quity p p o o /////////%
12 : Semi-Skilled Manual Workers 8 5 62.5 % 20.4 % 2 3
Employment Equity Occupational Group Ottawa - Gatineau 8 5 62.5 % 20.4 % 2 3 Ottawa - Gatineau
14 : Other Manual Workers 2 0 0.0 % 13.4 % 0 0
Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0 % 13.4 % 0 0 Ottawa - Gatineau

Total 277 36  13.0% 287% 79 %////%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data
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Employment and Sorial
Developrmsnt Danads

Emplei ot Développement
speial Cansde

Workplace Equity Information Management System - EMS Technologies Canada Ltd

Workforce Analysis - Detailed Report
Date: 2020-03-21

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area

# # % % # #
01/02 : Managers National 25 0 0.0 % 5.0 % 1 %/////% National
03 : Professionals National 161 3 1.9% 89 % ///////% National
04 : Semi-Professionals and Technicians National 36 0 0.0 % 7.6 % ///////% National
05 : Supervisors National 2 0 00% 27.5% ///////% National
06 : Supervisors: Crafts and Trades National 5 0 0.0 % 10.1 % ///////% National
07 : Administrative and Senior Clerical Personnel National 14 0 00% 10.0% ///////% National
08 : Skilled Sales and Service Personnel National 2 0 0.0 % 8.0 % National
09 : Skilled Crafts and Trades Workers National 11 0 0.0 % 7.8 % ///////% National
10 : Clerical Personnel National 11 0 0.0 % 9.3 % ///////% National
12 : Semi-Skilled Manual Workers National 8 0 00%  10.3% ///////% National
14 : Other Manual Workers National 2 0 0.0 % 6.8 % National
Total 277 3 1.1% 8.6 % 24 %///////%
Total may not equal sum of components due to rounding.
Sources: 2017 Canadian Survey on Disability and employer's internal data

Page 7 of 9
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - EMS Technologies Canada Ltd

Workforce Analysis - Detailed Report
Date: 2020-03-21

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

06
07
08
09

11
12

2020-03-21

: Senior Managers
02:
03:
04:
05:
: Supervisors: Crafts and Trades

Middle and Other Managers
Professionals

Semi-Professionals and Technicians
Supervisors

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers

10:

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers
14 :

Other Manual Workers

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOG
NOC
EEOG
NOC
NOC
EEOG
EEOG
EEOG
EEOG

Page 8 of 9

Recruitment Area

National
National
National
Provincial
CMA
Provincial
CMA
Provincial
Provincial
CMA

CMA

CMA

CMA
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - EMS Technologies Canada Ltd

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

06
07
08
09

1"
12

2020-03-21

Professionals
Semi-Professionals and Technicians
Supervisors

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers

10 :

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers
14 :

Other Manual Workers

Workforce Analysis - Detailed Report
Date: 2020-03-21

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9

Recruitment Area

National
National
National
National
National
National
National
National
National
National
National
National
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workforce Analysis - Summary Report

Date: 2020-03-09

Workplace Equity Information Management System - EMS Technologies Canada Ltd

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 2 1 500% 276% 1 0
02 : Middle and Other Managers 23 5 217%  394% 9 %///////////%
03 : Professionals 162 27 167%  17.8% 29 %/////////%
04 : Semi-Professionals and Technicians 36 5 139% 31.7% 11 %///////////%
05 : Supervisors 2 1 500% 518% 1 0
06 : Supervisors: Crafts and Trades 5 1 200% 9.0 % 0 1
07 : Administrative and Senior Clerical Personnel 14 5 357% 76.8% 1 %////////%
08 : Skilled Sales and Service Personnel 2 0 00%  27.9% 1 %////////////%
09 : Skilled Crafts and Trades Workers 1 1 9.1% 2.1% 0 1
10 : Clerical Personnel 11 2 182%  657% 7 %///////////%
12 : Semi-Skilled Manual Workers 8 3 375% 11.8% 1 2
14 : Other Manual Workers 2 1 500% 9.9 % 0 1
Total 278 52 187%  256% 71 %///////%
Total may not equal sum of components due to rounding.

Page 1 of 6
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - EMS Technologies Canada Ltd
Workforce Analysis - Summary Report
Date: 2020-03-09
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 2 0 0.0 % 32% 0 0

. p

02 : Middle and Other Managers 23 0 0.0 % 27 % 1 ////////////%
03 : Professionals 162 3 1.9 % 1.0 % 2 1
04 : Semi-Professionals and Technicians 36 0 0.0 % 13 % 0 0
05 : Supervisors 2 0 0.0 % 32% 0 0
06 : Supervisors: Crafts and Trades 5 0 0.0 % 32% 0 0
07 : Administrative and Senior Clerical Personnel 14 0 0.0 % 3.4 % 0 0
08 : Skilled Sales and Service Personnel 2 0 0.0 % 12 % 0 0
09 : Skilled Crafts and Trades Workers 11 0 0.0 % 24 % 0 0
10 : Clerical Personnel 11 0 0.0 % 3.5 % 0 0
12 : Semi-Skilled Manual Workers 8 0 0.0 % 3.7 % 0 0
14 : Other Manual Workers 2 0 0.0 % 4.8 % 0 0
Total 278 3 1.1% 1.6 % 3 0

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workforce Analysis - Summary Report

Date: 2020-03-09

Members of Visible Minorities

Workplace Equity Information Management System - EMS Technologies Canada Ltd

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 2 0 0.0 % 11.5% 0 0
02 : Middle and Other Managers 23 3 13.0 % 17.6 % 4 %///////////%
03 : Professionals 162 2 136% 31.8% 52 %///////%
04 : Semi-Professionals and Technicians 36 4 111% 416% 15 %////%
05 : Supervisors 2 0 0.0 % 16.2 % 0 0
06 : Supervisors: Crafts and Trades 5 0 0.0 % 18.4 % 1 %///////////%
07 : Administrative and Senior Clerical Personnel 14 0 00%  141% 2 %///////////%
08 : Skilled Sales and Service Personnel 2 0 0.0 % 22.8 % 0 0
09 : Skilled Crafts and Trades Workers 11 2 18.2 % 13.8 % 2 0
10 : Clerical Personnel 11 1 9.1% 18.2% 2 %///////////%
12 : Semi-Skilled Manual Workers 8 5 62.5 % 20.4 % 2 3
14 : Other Manual Workers 2 0 0.0 % 13.4 % 0 0
Total 278 37 133%  287% 80 %//////%
Total may not equal sum of components due to rounding.
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - EMS Technologies Canada Ltd

Workforce Analysis - Summary Report
Date: 2020-03-09

Persons with Disabilities

Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 25 0 0.0 % 50 % 1 %///////////%
03 : Professionals 162 3 1.9 % 8.9 % 14 %///////%
04 : Semi-Professionals and Technicians 36 0 0.0% 76 % 3 %///////////%
05 ; Supervisors 2 0 00% 27.5% 1 %////////%
06 : Supervisors: Crafts and Trades 5 0 00%  10.1% 1 ////////////%
07 : Administrative and Senior Clerical Personnel 14 0 00%  10.0% 1 %///////////%
09 : Skilled Crafts and Trades Workers 11 0 0.0 % 7.8 % 1 %////////%
10 : Clerical Personnel 1 0 0.0 % 93 % 1 ////////////%
12 : Semi-Skilled Manual Workers 8 0 00% 103% ////////////%

1%
14 : Other Manual Workers 2 0 0.0 % 6.8 % 0 0

Total 278 3 11% 8.6 % 24 W///////%

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - EMS Technologies Canada Ltd

Workforce Analysis - Summary Report
Date: 2020-03-09

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA
08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA
11 : Intermediate Sales and Service Personnel EEOG CMA
12 : Semi-Skilled Manual Workers EEOG CMA
14 : Other Manual Workers EEOG CMA
2020-05-27 Page 5of 6 al 8’1%&&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - EMS Technologies Canada Ltd

Workforce Analysis - Summary Report
Date: 2020-03-09

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
14 : Other Manual Workers EEOG National
2020-05-27 Page 6 of 6 a1 8{1%&
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

EMS Technologies Canada Ltd
[Date: 2020-02-20]

Data from First/Previous Workforce Analysis

\: \’ \’

Data from First/Previous Workforce Analysis
wyw | MM ¢ DD
2017

All Employecs

Data from Subsequent/Current Workforce Analysis
ywy | MM P PD
2020 6 1 o @@ |

All Employees
Availability*
s

%

Employment Equity Occupational Group (EEOG)

01 [Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2011 National Household Survey 2016 Census

Page 1 of 31
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

EMS Technologies Canada Ltd
[Date: 2020-02-20]

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

\) ) \)
Data from First/Previous Workforce Analysis

Iy | MM 7 Db

2017 11 17

Data from Subsequent/Current Workforce Analysis
wey [ MM ¢ PD

2020 03 09

All Employecs

. 4 ! & %

Senior Managers 2 0

02 |Middle & Other Managers 19 /
03 |Professionals 128 2
04 |Semi-Professionals & Technicians 11 0
05 |Supervisors 1 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 4 0
08 |[Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 15 0
11 |Intermediate Sales & Service Personnel 2 0
12 |Semi-Skilled Manual Workers 35 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 217 4

* Source:

2011 National Household Survey

Table 6: Aboriginal Peoples
Subsequent/Current Workforce Analysis

Aboriginal Peoples
Py e %
2

3.2

Wi © © © © © O D Do LD O

* Source:

2016 Census

Page 2 of 31
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

EMS Technologies Canada Ltd
[Date: 2020-02-20]

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

\: \’ \’

Data from First/Previous Workforce Analysis

Iy | MM 7 Db

2017 11 17

Data from Subsequent/Current Workforce Analysis
wey [ MM ¢ PD

2020 03 09

Table 3: Members of Visible Minorities

. 4 ! &
01 [Senior Managers 2
02 |Middle & Other Managers 19
03 |Professionals 128
04 |Semi-Professionals & Technicians 11
05 [Supervisors 1
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 4
08 |[Skilled Sales & Service Personnel 0
09 |Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 15
11 |Intermediate Sales & Service Personnel 2
12 |Semi-Skilled Manual Workers 35
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 217

* Source:

2011 National Household Survey

First/Previous Workforce Analysis
All Employees Members of Visible Minorities
Availability*

Table 7: Members of Visible Minorities
-
2

* Source:

2016 Census

Page 3 of 31
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

EMS Technologies Canada Ltd
[Date: 2020-02-20]

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

\) ) \)
Data from First/Previous Workforce Analysis

Iy | MM 7 Db

2017 11 17

Data from Subsequent/Current Workforce Analysis
wey [ MM ¢ PD

2020 03 09

All Employecs

. 4 ! &

Managers 21 0

03 |Professionals 128 3
04 |Semi-Professionals & Technicians 11 0
05 [Supervisors 1 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 4 0
08 |Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 15 1
11 |Intermediate Sales & Service Personnel 2 0
12 |Semi-Skilled Manual Workers 35 2
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 217 6

2012 Canadian Survey on Disability

P & ] e P %

#
25

] = = = = = e e o e = e 0 e

* Source:

2017 Canadian Survey on Disability

Page 4 of 31
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EMS Technologies Canada Ltd

[Date: 2020-02-20]

| YYwy | MM | DD || VWYY | MM | DD |
1 3 09

2,017 1 17 2020 0

Table 1: Women

Full-time / National | Part-time / National

All
Employees
Hired

Table 5: Women Table 9: Women

Full-time / National | Part-time / National Full-time / National | Part-time / National

All
Employees
Hired

All All All

Waomen Women
LEmployees Lmployees Pronoted Lmployees LEmployees Fermtiated
Promoted Promoted Terminated Terminated

Employment Equity Oceupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

= = e = e e e

Sl © © ¢ © © O = D DO 2 D

Sl © © & © o © o o o o5 oo o o
Sle © & © © 5 o O oo o oo
(= = = = = = = = = = = = = =
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
EMS Technologies Canada Ltd

[Date: 2020-02-20]

VYWY | MM | DD || VWYY | MM | DD |
1 17 3 09

2017 1 2020 0

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted

Data from Form 6 - Employees
Terminated
\

J ) J
Table 2: Aboriginal Peoples

Full-time / National | Part-time / National

J J
Table 10: Aboriginal Peoples

Full-time / National | Part-time / National

J J
Table 6: Aboriginal Peoples
Full-time / National | Part-time / National

All
Employees

Aboriginal All Aboriginal
LEmployees Lmployees Peoples

Promoted Promoted Promoted Promoted

Aboriginal All Aboriginal
Lmployees LEmployees
Terminated | Terminated | Terminated | lerminated

Employment Equity Oceupational Group
(EEOG)

e Employees

01 [Senior Managers
02 [Middle & Other Managers 7
03 |Professionals 68
04 | Semi-Professionals & Technicians 1
05 [Supervisors

06 [Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

O O NN N OO RO == WO

O OO OO OO WD = =

NIO © O O O O O O O O Do O
SO OO oo
S © O O o o O C oo oo oo
SO O OO OO OO OO
SIS © © D O oo oo oo O
SISO O OO OO oo oo

=IO O NS RN R =D O

o
(S
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
EMS Technologies Canada Ltd
[Date: 2020-02-20]

Start Date of Flow Data End Date of Flow Data

—'ﬁ' ‘E!'

2017 2020

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Termmated

J J J J
Table 7: Persons with Disabilities
Full-time / National | Part-time / National

Table 3: Pemo ns w1th l)lsahllltlea
Full-time / National | Part-time / National

Table 11: Persons wﬂ:h Dlsahllltleﬁ
Full-time / National | Part-time / National

All Persons with All Persons with
Employees | Disabilities | Employees | Disabilities

All Persons with Persons with
LEmployees | Disabilities | Emplovees | Disabilities
Promoted Promoted Promoted Promoted

All Persons with Persons with
Lmployees | Disabilities | Employees | Disabilities
Terminated | Terminated | Terminated | lerminated

Employment Equity Oceupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers 7
03 |Professionals 68
04 | Semi-Professionals & Technicians 1
05 [Supervisors

06 [Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

O OO OO OO WD = =
O O NN N OO RO == WO

WO © O O O O OO0 oo o W o O
SO OO oo
S © O O o o O C oo oo oo
SO O OO OO OO OO
SIS © © D O oo oo oo O
SISO O OO OO oo oo

=IO O NS RN R =D O

o
(S
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
EMS Technologies Canada Ltd
[Date: 2020-02-20]

—'ﬁ' ‘E!'

2017 2020

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Termmated

J J J J
Table 8: Members of Visible Minorities
Full-time / National | Part-time / National

’I’able 4: Members of Vi&ibl@ Mluurltles
Full-time / National | Part-time / National

Members of Al Members of
Visible Visible
Minorities Minorities

Tabla 12: Memhars of Visibla anrltm&
Full-time / National | Part-time / National

Members of
Visible
Minorities

Members of Members of
Al Visible Al Visible
Lmployees

Lmployees
Minorities Minotities
Promoted Prooted Terminated

Members of
Visible
Minorities
Promoted

All
Employees

All
LEmployees
Promoted

All
LEmployees
Terminated

Employment Equity Oceupational Group

(EEOG) Employees

01 [Senior Managers
02 [Middle & Other Managers 7
03 |Professionals 68
04 | Semi-Professionals & Technicians 1
05 [Supervisors

06 [Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

== G = = = = = e

O OO OO OO WD = =

SO OO oo
S © O O o o O C oo oo oo
SO O OO OO OO OO
SIS © © D O oo oo oo O
SISO O OO OO oo oo

=IO O NS RN R =D O

o
(S
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Eederal Contractors Program Achievem

Part 3: Goals
EMS Technologies Canada Ltd
[Date: 2020-02-20]

Data for First/Previous G

A : B cC i p fE {F G I H i T % J O T P [0) P Q R S T U

From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)

Analysisi

J y y y y J y J J { J y J

Table 1: Women

Eirst/Previous Short-term Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

VD Projected Projected Hires Over 3 [yyyyaininn

Years

3 Year Goals
YYyY yyyy

Employment Equity Occupational
Group (EEOG)

Present
Representation

w o w e% ] %] d e e E R % R R %R

Senior Managers 2 0.0% 0. 0 0.0% 0 0 1 0.0%| 0 0 0 27.4%) 0 0 50.0%) 50.0%)|

02 |Middle & Other Managers 19 6.6% 0 61.9% 0 0 7 0.0% 0 0 0 38.9%) 0 0 36.8%) 36.8%
03 |Professionals 128 8.2% 0 35.2% 0 0 21 0.0%)| 0 0] 0] 16.1% 0 0 16.4% 16.4%
04 |Semi-Professionals & Tech 11 48.5%) 0 21.3% 0 0 5 0.0% 0 -3 0 18.5%) 3 3 45.5%) 45.5%
05 |Supervisors 1 26.0%) 0 66.7% 0 0 1 0.0% 0 0 0 50.7% 0 0 100.0% 100.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0%)| 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 4 51.8%) 0 44.4% 2 2 0 18.0%) 0 3 2 100.0% 77.2%) -3 -1 0.0% 50.0%)|
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0%)| 0 0 0 0.0%)| 0 0] 0] 0.0%) 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 15 -9.8% 2 38.5% 0 2 3 0.0% 0 8 1 50.0% 65.8%) -7 -7 20.0%) 23.5%)
11 |Intermediate Sales & Service 2| -100.0% 0 200.0% 0 0 2 0.0% 0 -1 0 61.8%) 1 1 100.0% 100.0%)|
12 |Semi-Skilled Manual 35 -38.9% 0 9.3%) 0 0 8 0.0%)| 0 -3 0] 14.6% 3 3 22.9% 22.9%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 217 8.6% 0 0 48 0.0% 0 2 0| 23.2% -2 -2 22.1% 22.1%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

Short_term Goals Comments
5 Lm0 A

Emplovment Equity Occupational
Group (LEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total

Page 9 of 31 003014



Eederal Contractors Program Achievem

Part 3: Goals

EMS Technologies Canada Ltd

[Date: 2020-02-20]

Data for First/Previous G
A B C D E F ' G H I J K L M o) P Q R S T U
From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
J y y y y J y J J { J y J

Group (EEOG)

Employment Equity Occupational

All Employvees

Furnpver (Replacement of Terminated

Number

2017-11-17

Growth (New Positions)
VD Projected Projected

% s R % R R TR R R
0

Employees)

Over 3

Veure Annually

Anmually

Over 3
Years

Anticipyted
Hires Over 3
Years

!y
Table 3: Aboriginal Peoples
Eirst/Previous Short-term Goals

Turnover (Replacement of
Terminnted Employees)

YY) Y MMDD

2017-11-17 | Annually

Over 3
Years

Representation

Present

Senior Managers 2 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 2.9% 0 0 0.0%

02 |Middle & Other Managers 19 6.6% 0 61.9% 0 0 2 0.0% 0 -2 0 2.2% 2 2 10.5%

03 [Professionals 128 8.2% 0 35.2% 0 0 2 0.0% 0 -1 0] 0.8% 1 1 1.6%

04 |Semi-Professionals & Tech 11 48.5%) 0 21.3% 0 0 0 0.0% 0 0 0 1.3% 0 0 0.0%

05 |Supervisors 1 26.0%) 0 66.7% 0 0 0 0.0% 0 0 0 2.7% 0 0 0.0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 4 51.8%) 0 44.4% 0 0 0 0.0% 0 0 0 3.2% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |[Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 15 -9.8% 0 38.5% 0 0 0 0.0% 0 0 0 2.8% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 2| -100.0% 0 200.0%)| 0 0 0 0.0% 0 0) 0) 3.0% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 35 -38.9% 3 9.3% 3 6 0 3.0% 0 1 1 3.3% -1 0 0.0% 2.6%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 217 8.6% 0 0 4 0.0% 0 -1 0| 1.6% 1 1 1.8% 1.8%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Group (EEOG)

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

Emplovment Equity Occupational

Total

Aborizinal Peoples
Short-term Goals
e

%

Table 4: Aboriginal Peoples

Comments
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Eederal Contractors Program Achievem

Part 3: Goals
EMS Technologies Canada Ltd
[Date: 2020-02-20]

Data for First/Previous G
A B i ¢c ' p  E  F ¢ G : H i T ¢ J K L M 0 P Q R S T U
From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
J y y J y y y y y y y J y J J { J y J

‘Lable 5: Persons with Disabilities
Eirst/Previous Short-term Goals

All Employvees Persons with Disabilities

1 (Rephice i 3 Year Goalg
Numbir Growth (New Positions) over (Repia T Number | Fupnover (Replacement of .
Employecs) Anti y From - To
‘numpated Terminpted Employees) i

VD mjmﬂ Projected VY VMDD YIVY vy

Years
Y

Employment Equity Occupational
Group (EEOG)

Present
Representation

01/02|Managers 0 0 1 1 0 .
03 |Professionals 128 12 27 3 3.0% 0 2 2 3.8% -2 0 2.3%
04 [Semi-Professionals & Tech 11 1 1 2 0 3.0% 0 1 0] 4.6% -1 -1 0.0%
05 |Supervisors 1 0 0 0 0 0.0% 0 0 0 13.9%) 0 0 0.0%
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 4 0 0 0 0 0.0% 0 0] 0] 3.4% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 3.5% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 15 0 0 0 1 0.0% 0 0] 0] 7.0% 0 0 6.7% 6.7%
11 |Intermediate Sales & Service 2 0 0 0 0 0.0% 0 0 0 5.6% 0 0 0.0% 0.0%
12 |Semi-Skilled Manual 35 3 0 3 2 0.0% 0 0 0 4.8% 0 0 5.7% 53%
13 [Other Sales & Service 0 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 217 0 0 6 0 3 0 4.3% -3 -3 2.8% 2.8%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 6: Persons with Disabilities

Persons with Disabilities
Short-term Goals Comments
e

.0INo long-term goals were established
No long-term goals were established
e

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 [Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers
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Eederal Contractors Program Achievem

Part 3: Goals

EMS Technologies Canada Ltd

[Date: 2020-02-20]

Data for First/Previous G
A : B C D E F G H 1 J K L M o P Q R S T U
From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
J y { { y y y J y y

Group (EEOG)

Employment Equity Occupational

All Employvees

Furnpver (Replacement of Terminated

Number

Growth (New Positions)

Employees)

Anticipyted
Hires Over 3

1

3 3
able 7: Members of Visible Minorities

Eirst/Previous Short-term Goals

YY) Y MMDD

Turnover (Replacement of

Terminnted Employees)

Members of Visible Minoritics

3 Year Goals
YYyY yyyy

Representation

Present

Years
e s w e T s e e R R R % R

Senior Managers 2 0.0% 0. 0 0.0% 0 0 0 0.0%| 0 0 0 10.1%) 0 0 0.0% 0.0%

02 |Middle & Other Managers 19 6.6% 1 61.9% 3 4 2 5.0% 0 1 1 15.0%) -1 0 10.5% 15.0%
03 |Professionals 128 8.2% 0 35.2% 0 0 34 0.0%)| 0 -2 0] 25.0% 2 2 26.6% 26.6%
04 |Semi-Professionals & Tech 11 48.5%) 1 21.3% 1 2 3 3.0% 0 1 1 33.3%) -1 0 27.3%| 33.3%
05 |Supervisors 1 26.0%) 0 66.7% 0 0 0 0.0% 0 0 0 14.7%) 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0%)| 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 4 51.8%) 0 44.4% 0 0 0 0.0% 0 0 0 12.2%) 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0%)| 0 0 0 0.0%)| 0 0] 0] 0.0%) 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 15 -9.8% 0 38.5% 0 0 2 0.0% 0 0 0 14.7%) 0 0 13.3% 13.3%)
11 |Intermediate Sales & Service 2| -100.0% 0 200.0% 0 0 0 0.0% 0 0 0 22.0%)| 0 0 0.0% 0.0%
12 |Semi-Skilled Manual 35 -38.9% 0 9.3%) 0 0 22 0.0%)| 0 -15 0] 19.9% 15 15 62.9% 62.9%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 217 8.6% 0 0 0.0% 0 0| 22.6% 14 14 29.0% 29.0%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minorities
Short-term Goals Comments
o4 |y L 4

No long-term goals were established

Emplovment Equity Occupational
Group (LEOG)

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

No long-term goals were established

Total
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Eederal Contractors Program Achievem

Part 3: Goals
EMS Technologies Canada Ltd
[Date: 2020-02-20]

Data for

A : B cC i p fE {F G I H i T % J K [0) P Q R S T U

From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce ; Workforce i Data Entry: C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (c
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)

Analysisi

J y y J y y y J y J J { J y J

Table 9: Women

Subsequent/Current Short-term Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

VD Projected Projected VY VMDD YIVY vy

Years
R % 8] %

% ] % LR TR R R % L% e
. 0 0

3 Year Goals

Present
Representation

Employment Equity Occupational
Group (EEOG)

Senior Managers 2 1 1 1 .0% 0 0 0 27.6%) 0 0 50.0%) 33.3%)

02 [Middle & Other Managers 23 1 3 5 1.0% 0 5 1 39.4% -4 -4 21.7% 24.0%
03 [Professionals 162 10 49 59 27 10.0%) 8 12 11 17.8%) -2 -1 16.7%) 17.4%)
04 [Semi-Professionals & Tech 36 3 3 6 5 3.0% 0 7 2 31.7%) -6 -5 13.9% 17.9%)
05 |Supervisors 2 0 1 1 1 20.0%)| 1 1 0 51.8%) 0 -1 50.0%) 0.0%
06 [Supervisors: Crafts & Trades 5 0 0 0 1 0.0% 0 -1 0] 9.0% 1 1 20.0% 20.0%
07 |Administrative & Sr Clerical 14 0 2 2 5 5.0% 1 7 1 76.8%) -6 -6 35.7% 35.7%)|
08 |Skilled Sales & Service 2 0 0 0 0 0.0% 0 1 0 27.9%) -1 -1 0.0% 0.0%
09 |[Skilled Crafts & Trades 11 0 2 2 1 7.0% 0 -1 0] 2.1% 1 1 9.1% 9.1%
10 |Clerical Personnel 11 2 1 3 2 2.5% 0 7 2 65.7%)| -5 -5 18.2% 30.8%)
11 |Intermediate Sales & Service 0 0 0 0 0 0.0% 0 0) 0) 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 8 0 1 1 3 5.0% 0 -2 0] 11.8%) 2 2 37.5% 37.5%
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 2 0 0 0 1 0.0% 0 -1 0 9.9% 1 1 50.0% 50.0%)|
Total 278 0 0 52 0.0% 0 19 0| 25.6% -19 -19 18.7%| 18.7%)|

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 10: Women

. .

01 [Senior Managers 0.0} b

02 [Middle & Other Managers

03 |Professionals 2020 no increase in headcount. Possible workforce deductions in 2020,

04 |Semi-Professionals & Tech

05 [Supervisors e

06 |Supervisors: Crafts & Trades e
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service e
09 |Skilled Crafts & Trades L
10 |Clerical Personnel | 50012020 no icrease in headoount. Possible woikforce deducbopspio00. |
11 [Intermediate Sales & Service e

12 [Semi-Skilled Manual

13 [Other Sales & Service

14_|Other Manual Workers | o
Total , | oop ]
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Eederal Contractors Program Achievem

Part 3: Goals
EMS Technologies Canada Ltd
[Date: 2020-02-20]

Data for

A : B cC i p fE {F G I H i T % J K [0) P Q R S T U

From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce ; Workforce i Data Entry: C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (c
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)

Analysisi

J y J J { y y y y J y y

!y )
Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Agnumpated Terminated Employecs)

VD Projected Projected VY VMDD

Over s Ovr s e Overs

R s % R e R8T % R MMWMM
0

Employment Equity Occupational
Group (EEOG)

Present
Representation

Projected
Gap

Senior Managers 2 1 0 0.0% 0 0 0 3.2% 0 0 0.0% 0.0%

02 [Middle & Other Managers 23 1 3 0 1.0% 0 1 0 2.7% -1 -1 0.0% 0.0%
03 [Professionals 162 10 49 59 3 10.0%) 1 0] 0] 1.0% 1 0 1.9% 1.2%
04 |Semi-Professionals & Tech 36 3 3 6 0 3.0% 0 1 0 1.3% 0 -1 0.0% 0.0%
05 |Supervisors 2 0 1 1 0 20.0%)| 0 0 0 3.2% 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 5 0 0 0 0 0.0% 0 0] 0] 3.2% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 14 0 2 2 0 5.0% 0 0 0 3.4% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 2 0 0 0 0 0.0% 0 0) 0) 1.2% 0 0 0.0% 0.0%
09 |[Skilled Crafts & Trades 11 0 2 2 0 7.0% 0 0] 0] 2.4% 0 0 0.0% 0.0%
10 |Clerical Personnel 11 2 1 3 0 2.5% 0 0 0 3.5% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 0 0 0 0 0 0.0% 0 0) 0) 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 8 0 1 1 0 5.0% 0 0] 0] 3.7% 0 0 0.0% 0.0%
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 2 0 0 0 0 0.0% 0 0 0 4.8% 0 0 0.0% 0.0%
Total 278 0 0 3 0 1 0| 1.6% -1 -1 1.1% 1.1%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 12: Aboriginal Peoples

Ahoriginal Peoples
Short torm Goals Comments
s %

2

Senior Managers
02 Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total

020 no increase in headcount. Possible workforce deductions in 2020
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Eederal Contractors Program Achievem

Part 3: Goals
EMS Technologies Canada Ltd
[Date: 2020-02-20]

Data for
A B i ¢c ' p  E  F ¢ G : H i T ¢ J K 0 P Q R S T U
From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
J y y J y y y y y y y J y J J { J y J

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

All Employvees Persons with Disabilities

3 Year Goals
Growth (New Bositions) Turnpver Mpnl:‘;m ;)YTemimteﬂ

Turnover (Replacement of i
Terminnted Employees) i
VD mjmﬂ Projected

YYyY yyyy

Employment Equity Occupational
Group (EEOG)

Present
Representation

01/02|Managers 0 0 0 1
03 |Professionals 162 8.2% 5 20 3 1 .0% 0 13 2
04 [Semi-Professionals & Tech 36 48.5% 2 11 13 0 10.0%) 0 3 1
05 |Supervisors 2 26.0%) 0 0 0 0 3.0% 0 1 0
06 |Supervisors: Crafts & Trades 5 0.0% 0 3 3 0 20.0%)| 0 1 0
07 |Administrative & Sr Clerical 14 51.8% 0 0 0 0 0.0% 0 1 0]
08 [Skilled Sales & Service 2 0.0% 0 0 0 0 5.0% 0 0 0
09 |[Skilled Crafts & Trades 11 0.0% 0 0 0 0 0.0% 0 1 0
10 [Clerical Personnel 11 -9.8% 0 2 2 0 7.0% 0 1 0]
11 |Intermediate Sales & Service 0| -100.0% 0 0 0 0 2.5% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 8 -38.9% 0 0 0 0 0.0% 0 1 0 10.3%) -1 -1 0.0% 0.0%
13 [Other Sales & Service 0 0.0% 0 0 0 0 5.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 2 0.0% 0 0 0 0 0.0% 0 0 0 6.8% 0 0 0.0% 0.0%
Total 278 8.6% 0 0 3 0 21 0 8.6%)| -21 -21 1.1% 1.1%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 14: Persons with Disabilities

Persons with Disabilities
| Shortterm Goals | | Long term Goals |
Group (EEOG) e Goals Comments

01/02|Managers ‘ 5»0 —

03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

Employment Equity Occupational

.
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Eederal Contractors Program Achievem

Part 3: Goals
EMS Technologies Canada Ltd
[Date: 2020-02-20]

Data for
A B i ¢c ' p  E  F ¢ G : H i T ¢ J K 0 P Q R S T U
From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
J y y J y y y y y y y J y J J { J y J

Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

All Employvees Members of Visible Minoritics

1 (Rephice i 3 Year Goalg
Numbir Growth (New Positions) over (Repia T Number | Fupnover (Replacement of .
Employecs) Anti y From - To
‘numpated Terminpted Employees) i

VD Projected Projected VY VMDD YIVY vy

Over s Ovr s e Overs

Employment Equity Occupational
Group (EEOG)

Present
Representation

Senior Managers 0
02 [Middle & Other Managers 23 1 3 3 1.0% 0 1 1
03 [Professionals 162 49 59 22 10.0%) 7 40, 19 31.8% -30 21 13.6%) 19.8%)
04 |Semi-Professionals & Tech 36 3 3 6 4 3.0% 0 12 2 41.6% -11 -10 11.1% 15.4%)
05 |Supervisors 2 0 1 1 0 20.0%)| 0 0 0 16.2%) 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 5 0 0 0 0 0.0% 0 1 0] 18.4%) -1 -1 0.0% 0.0%
07 |Administrative & Sr Clerical 14 0 2 2 0 5.0% 0 2 0 14.1%) -2 -2 0.0% 0.0%
08 [Skilled Sales & Service 2 0 0 0 0 0.0% 0 0) 0) 22.8% 0 0 0.0% 0.0%
09 |[Skilled Crafts & Trades 11 0 2 2 2 7.0% 0 0] 0] 13.8%) 0 0 18.2%) 18.2%)
10 |Clerical Personnel 11 2 1 3 1 2.5% 0 1 1 18.2%) -1 0 9.1% 15.4%)
11 |Intermediate Sales & Service 0 0 0 0 0 0.0% 0 0) 0) 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 8 0 1 1 5 5.0% 1 -2 0] 20.4% 3 2 62.5% 50.0%
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 2 0 0 0 0 0.0% 0 0 0 13.4%) 0 0 0.0% 0.0%
Total 278 0 0 0 3 0] 28.7% -43 -43 13.3%) 13.3%)|

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities
Comments
=

Senior Managers
02 Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total
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Federal Contractors Program Achievement Report

Part 4: Results - Women

EMS Technologies Canada Ltd
[Date: 2020-02-20]

LA B .c: np :E : F G :H L ) K L M :N .0 P QR ‘ST U N IW X Y
Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow Part 2: Flow
) E+D ) DxG E+H Part 2: Flow L+K N Part 2: Flow b N Part 2: Flow V+Ux .
Data sources Workforce i Workforce <100 ‘Workforce 100 E-H <100 Data Analysis Data. <100 Kx G+ 100 L-N Data Analysis Data. Q+Px100i PxF =100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y y J y y J y y y y y J y y J y y !
Workforce Analysis Elow Data Analysis
Year Workforce Hires Promotions Terminations
I v
All Employees All Employees il All Emplovees i All Employees] i
Al | Gup | B Resul
i) s 8% AL F % m ' % M A % # Mm
. 2017 2 1 50.0 27.4 1 0 182.5
01 |Senior M: S
2020 2 1 50.0 27.6 1 0 181.2 1 1 100.0 0 1 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2017 19 7 36.8 389 7 0 94.7
Managers 2020 23 5 21.7 394 9 -4 55.2 7 1 143 3 -2 5 2 40.0 2 0 13 5 38.5 5 0
. 2017 128 21 16.4 16.1 21 0 101.9
03 |Professionals
2020 162 27 16.7 17.8 29 -2 93.6 68 13 19.1 12 1 37 8 21.6 6 2 51 9 17.6 8 1
o4 Semi-Professionals & | 2017 11 5 455 18.5 2 3 2457
Technicians 2020 36 5 13.9 31.7 11 -6 43.8 10 1 10.0 3 -2 1 0 0.0 0 0 5 1 20.0 2 -1
. 2017 1 1 100.0 50.7 1 0 197.2
05 |Supervisors
2020 2 1 50.0 51.8 1 0 96.5 0 0 0.0 0 0 1 0 0.0 1 -1 1 1 100.0 1 0
06 Supervisors: Crafts & | 2017 0 0 0.0 0.0 0 0 0.0
Trades 2020 5 1 20.0 9.0 0 1 2222 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources Data Analysis Data. E+Dx 100; Goals 100 Goals F+1x100: Part3: Goals :E+ K x 100: Goals F+Mx 100
Analysis
y y
New Entrants Guals
Flow Data Short-term Goals Long-term Goals
Xear e S Comments
Al ﬁmp‘“ﬂm Porcent of Percent of Percent of
T - G mal mal e
L e — e
o1 |senior Managers 2020 1 I m o 0 0 o
2023 1 1 0.0 0.0
0 Middle & Other 2020 12 3 0.0 0.0 0.0
Managers 2023 12 3 394 394 63.5
03 |Professionals 2020 105 21 0.0 0.0 0.0
2023 105 21 17.8 17.9 111.7
o4 Semi-Professionals & | 2020 11 1 0.0 0.0 0.0
Technicians 2023 11 1 31.7 31.7 28.7
. 2020 1 0 0.0 0.0 0.0
05 [Supervisors
2023 1 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2020 1 0 0.0 0.0 0.0
Trades 2023 1 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 4: Results - Women

EMS Technologies Canada Ltd
[Date: 2020-02-20]

LA B .c: np :E : F G :H L ) K L M :N .0 P QR ‘ST U N IW X Y
Part 1 Part 1: Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y y J y y J y y y y y J y y J y y !
Workforce Analysis Elow Data Analysis
Year Workforce Hires Promotions Terminations
I v
All Employees All Employees il All Emplovees i All Employees] i
Al | Gap | BE Result
P ‘ m ' % W A % # Wm
07 Administrative & 2017 4 0 0.0 77.2 3 -3 0.0
Senior Clerical 2020 14 5 357 76.8 11 -6 46.5 8 4 50.0 6 -2 3 1 333 0 1 4 0 0.0 0 0
08 Skilled Sales & 2017 0 0 0.0 0.0 0 0 0.0
Service Personnel 2020 2 0 0.0 279 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Skilled Crafts & 2017 0 0 0.0 0.0 0 0.0
Trades Workers 2020 11 1 9.1 2.1 0 1 4329 2 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2017 15 3 20.0 65.8 10 -7 304
2020 11 2 18.2 65.7 7 -5 27.7 8 2 25.0 5 -3 0 0 0.0 0 0 5 1 20.0 1 0
1 Intermediate Sales & | 2017 2 2 100.0 61.8 1 1 161.8
Service Personnel 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 2 2 100.0 2 0
12 Semi-Skilled Manual | 2017 35 8 229 14.6 5 3 156.6
Workers 2020 8 3 375 11.8 1 2 317.8 6 1 16.7 1 0 0 0 0.0 0 0 2 1 50.0 0 1
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources Data Analysis Data. E+Dx 100; Goals 100 Goals F+1x100: Part3: Goals :E+ K x 100: Goals F+Mx 100
Analysis
y y
New Entrants Guals
Flow Data Short-term Goals Long-term Goals
Vear Comuents
Al ﬁmp‘“ﬂm Percent of Percent of Percent of Percent of
T - G mal Mal T e Y e
L e “— %
o7 |[Administrative & 2020 11 5 455 | 2] 2500] 1000 0.0
Senior Clerical 2023 11 5 %/ 50.0 90.9
08 Skilled Sales & 2020 0 0 0.0 0.0
Service Personnel 2023 0 0 279 0.0
0 Skilled Crafts & 2020 2 0 0.0 0.0
Trades Workers 2023 2 0 0.0 0.0
10 |Clerical Personnel 2020 8 2 25.0 - 300 0.0
2023 8 28 250 50.0 50.0
1 Intermediate Sales & | 2020 0 0 0.0 0.0
Service Personnel 2023 0 0 0.0 0.0
b Semi-Skilled Manual | 2020 6 1 0.0 0.0
Workers 2023 6 1 0.0 0.0
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Federal Contractors Program Achievement Report

Part 4: Results - Women

EMS Technologies Canada Ltd
[Date: 2020-02-20]

S A Y 0 O O S O 0 O S T VO A 20
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
y E+D " DxG E+H Part 2: Flow L+K N Part 2: Flow b N Part 2: Flow V+Ux .
Data sources Workforce i Workforce <100 ‘Workforce 100 E-H <100 Data Analysis Data. <100 Kx G+ 100 L-N Data Analysis Data. Q+Px100i PxF =100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y y J J y y J y y y y J y y y y { y !
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations
T e Vo
All Emplovees All Employees| All Emplovees All Employees)
Al | G | BE Resu
13 Other Sales & Service | 2017 0 0 0.0 0.0 0 0 0.0
Personnel 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2017 0 0 0.0 00 0 0 00
2020 2 1 50.0 9.9 0 1 505.1 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2017 217 48 22.1 232 50 -2 953
2020 278 52 18.7 25.6 71 -19 73.1 111 23 20.7 28 -5 47 11 234 10 1 83 20 24.1 18 2
) Part 2: Flow ) N )
Data sources: Pat2:Flow & n E+Dx00; L3 P ETGx PatI tp ) 1007 a3 Goals E+Kx1000 DM fEinxi00
Data Analysis Analysis Goals 100 Goals Goals

J J J J J J J J J J J

Yehr e . Ve ] Wowe Comments
Mployees Percent of Percent of Percent of Percent of
- - -

13 Other Sales & Service 2020 0 0
Personnel 2023 0 0

14 |Other Manual Workers 2020 0 0
2023 0 0

Total 2020 158 34
2023 158 34
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

EMS Technologies Canada Ltd
[Date: 2020-02-20]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y y J y y Y y J y y J y J Y y J y y y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

A e
o All Employees| g0 ok All Emplovees L ’ All Employees) o

Near

Availabilty
A L s L L e L L s L e e e s e e e s e
. 2017 2 0 0.0 29 0 0 0.0
01 |Senior M: S
2020 2 0 0.0 32 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2017 19 2 10.5 22 0 2 4785
Managers 2020 23 0 0.0 2.7 1 -1 0.0 7 0 0.0 0 0 5 0 0.0 1 -1 13 1 7.7 1 0
. 2017 128 2 1.6 0.8 1 1 1953
03 |Professionals
2020 162 3 1.9 1.0 2 1 185.2 68 2 29 1 1 37 1 2.7 1 0 51 0 0.0 1 -1
o4 Semi-Professionals & | 2017 11 0 0.0 13 0 0 0.0
Technicians 2020 36 0 0.0 13 0 0 0.0 10 0 0.0 0 0 1 0 0.0 0 0 5 0 0.0 0 0
. 2017 1 0 0.0 2.7 0 0 0.0
05 |Supervisors
2020 2 0 0.0 32 0 0 0.0 0 0 0.0 0 0 1 0 0.0 0 0 1 0 0.0 0 0
06 Supervisors: Crafts & | 2017 0 0 0.0 0.0 0 0 0.0
Trades 2020 5 0 0.0 32 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources Data Analysis Data. E+Dx 100; Goals 100 Goals F+1x100: Part3: Goals :E+ K x 100: Goals F+Mx 100
Analysis
y y y y y y y y y y y
New Entrants Goals
Employment Equity Flow Data Short-term Goals Long-term Goals
Occapartonai Grap | Ao i Comment:
LEOG All Employees Percent of Percent of Percent of Percent of
( ) A S lemal Bl e Y i
L e s B s B s R % s ] R
19 SV ET T o oo ol oo oo oo o oo oo oo
2023 1 0 N 0.0 00 | o0 0.0
0 Middle & Other 2020 12 0 0.0 0.0 0.0
Managers 2023 12 0 2.7 2.7 0.0
03 | Professionals 2020 105 3 0.0 0.0 0.0
2023 105 3 0.0 0.0 0.0
o4 Semi-Professionals & | 2020 11 0 0.0 0.0 0.0
Technicians 2023 11 0 0.0 0.0 0.0
. 2020 1 0 0.0 0.0 0.0
05 [Supervisors
2023 1 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2020 1 0 0.0 0.0 0.0
Trades 2023 1 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

EMS Technologies Canada Ltd
[Date: 2020-02-20]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y y J y y Y y J y y J y J Y y J y y y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

A e
o All Employees| g0 ok All Emplovees L ’ All Employees) o

Near

S .. .. ... ..

07 Administrative & 2017 4 0 0.0 32 0 0 0.0
Senior Clerical 2020 14 0 0.0 34 0 0 0.0 8 0 0.0 0 0 3 0 0.0 0 0 4 0 0.0 0 0

08 Skilled Sales & 2017 0 0 0.0 0.0 0 0 0.0
Service Personnel 2020 2 0 0.0 1.2 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2017 0 0 0.0 0.0 0 0 0.0
Trades Workers 2020 11 0 0.0 24 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 | Clerical Personnel 2017 15 0 0.0 2.8 0 0 0.0
2020 11 0 0.0 35 0 0 0.0 8 0 0.0 0 0 0 0 0.0 0 0 5 0 0.0 0 0

1 Intermediate Sales & | 2017 2 0 0.0 3.0 0 0 0.0
Service Personnel 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0

12 Semi-Skilled Manual 2017 35 0 0.0 33 1 -1 0.0
Workers 2020 8 0 0.0 37 0 0 0.0 6 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0

Data sources ;;: 12\.;:::15 Pz%éli:“ E+Dx 100 PGa:alSS E 1+0(g X PGa;fs F+1x100} Part 3: Goals iE+Kx 100 2‘;135: F+Mx 100

Y { J y y Y y J

1 J {
New Entrants Goals

Employment Equity | Long-term Goals
Occupationsl Group Comment:
L e s B s B s R % s ] s
Senior Clerical 2023 11 0 ool 0.0 0.0 |00 0.0
Service Personnel 2023 0 0 0.0 0.0 0.0
09
Trades Workers 2023 2 0 0.0 0.0 0.0
2023 8 0 0.0 00 00
1 Intermediate Sales & | 2020 0 0 0.0 0.0 0.0
Service Personnel 2023 0 0 o 1 0.0 00 0.0
Workers 2023 6 0 .. 0.0 0.0
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

EMS Technologies Canada Ltd
[Date: 2020-02-20]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y y J y y Y y J y y J y J Y y J y y y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

A e
o All Employees| g0 ok All Emplovees L ’ All Employees) o

Near

Arsiabiley
oL L w s R LR s D e L LR s R L 8 e w L LY
13 Other Sales & Service | 2017 0 0 0.0 0.0 0 0 0.0
Personnel 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2017 0 0 00 00 0 0 00
2020 2 0 0.0 4.8 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2017 217 4 1.8 1.6 3 1 1152
2020 278 3 1.1 1.6 4 -1 67.4 111 2 1.8 2 0 47 1 2.1 1 0 83 1 1.2 2 -1
Part 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis Azali?sis E+Dx 100; Goals 100 Goals F+1x100: Part 3: Goals :E~+Kx 100 Goals F+Mx 100

y Y y Y y { y Y Y y y
New Entrants Goals
Short-term Goals Long-term Goals
Xear Comments
All Employees)
g

Percent of Percent of Percent of Percent of
T EE
0 0

13 Other Sales & Service | 2020 0 0 0.0 0.0 0.0 0.0 0.0
Personnel 2023 0 0
14 |Other Manual Workers 2020 0 0
2023 0 0
Total 2020 158 3
2023 158 3
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

EMS Technologies Canada Ltd
[Date: 2020-02-20]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y y J y y Y y J y y J y J Y y J y y y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Near

e Persons with Disabilities i e Persons with Disabllitics e Persons with Disabilities
mplovees ‘mployees mplovees mployees|
= Availabilty - _ -
A 8 L s L kL e L L s L e e e s e e e s e
0
& [Managers
02 2020 25 0 0.0 5.0 1 -1 0.0 8 0 0.0 0 0 5 0 0.0 0 0 13 0 0.0 0 0
. 2017 128 3 23 38 5 -2 61.7
03 |Professionals
2020 162 3 19 89 14 -11 20.8 68 3 44 6 -3 37 1 2.7 1 0 51 2 39 1 1
o4 Semi-Professionals & | 2017 11 0 0.0 4.6 1 -1 0.0
Technicians 2020 36 0 0.0 7.6 3 -3 0.0 10 0 0.0 1 -1 1 0 0.0 0 0 5 0 0.0 0 0
. 2017 1 0 0.0 13.9 0 0 0.0
05 [Supervisors
2020 2 0 0.0 275 1 -1 0.0 0 0 0.0 0 0 1 0 0.0 0 0 1 0 0.0 0 0
06 Supervisors: Crafts & | 2017 0 0 0.0 0.0 0 0 0.0
Trades 2020 5 0 0.0 10.1 1 -1 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis A:]:):];;s E=Dx100: o o 100 Goals | F¥1x100% Part3: Goals [E+Kx1008 o F+Mx 100
y Y y Y y { y Y Y y {
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
All Employees)
Percent of Percent of Percent of Percent of
a0 L s L R L s L e
2020 13 0 25.0 0.0 ‘m 0.00 0.0
& |Managers
02 2023 13 0 5.0 . 5.00 0.0
03 | Professionals 2020 105 4 7.0 . 0.00 0.0
2023 105 4 89 . 8.90 42.8
o4 Semi-Professionals & | 2020 11 0 0.0 0.00 0.0
Technicians 2023 11 0 7.6 7.60 0.0
. 2020 1 0 0.0 0.00 0.0
05 [Supervisors
2023 1 0 27.5 27.50 0.0
06 Supervisors: Crafts & | 2020 1 0 0.0 0.00 0.0
Trades 2023 1 0 10.1 10.10 0.0
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

EMS Technologies Canada Ltd
[Date: 2020-02-20]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y y J y y Y y J y y J y J Y y J y y y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Near

e (R S e T v
S .. .. ... ..

07 Administrative & 2017 4 0 0.0 34 0 0 0.0
Senior Clerical 2020 14 0 0.0 10.0 1 -1 0.0 8 0 0.0 1 -1 3 0 0.0 0 0 4 0 0.0 0 0

08 Skilled Sales & 2017 0 0 0.0 35 0 0 0.0
Service Personnel 2020 2 0 0.0 8.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2017 0 0 0.0 0.0 0 0 0.0
Trades Workers 2020 11 0 0.0 7.8 1 -1 0.0 2 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 | Clerical Personnel 2017 15 1 6.7 7.0 1 0 952
2020 11 0 0.0 93 1 -1 0.0 8 0 0.0 1 -1 0 0 0.0 0 0 5 0 0.0 0 0

1 Intermediate Sales & | 2017 2 0 0.0 5.6 0 0 0.0
Service Personnel 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0

12 Semi-Skilled Manual 2017 35 2 57 48 2 0 119.0
Workers 2020 8 0 0.0 10.3 1 -1 0.0 6 0 0.0 1 -1 0 0 0.0 0 0 2 1 50.0 0 1

Data sources ;;: 12\.;:::15 Pz%éli:“ E+Dx 100 PGa:alSS E 1+0(g X PGa;fs F+1x100} Part 3: Goals iE+Kx 100 2‘;135: F+Mx 100

J y y Y { J y y Y y J
New Entrants

Year Persons with . .
i .
0y ces|
Percent of Pereent of Percent of Percent of
. i
. 6 % " "

oal
AL LR e s e s % %

07 Administrative & 2020 11 0
Senior Clerical 2023 11 0
Skilled Sales & 2020 0 0

08 .

Service Personnel 2023 0 0

09 Skilled Crafts & 2020 2 0
Trades Workers 2023 2 0

10 |Clerical Personnel 2020 8 0

2023 8 0

1 Intermediate Sales & | 2020 0 0
Service Personnel 2023 0 0
Semi-Skilled Manual | 2020 6 0

12
Workers 2023 6 0

Page 24 of 31 003029



Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

EMS Technologies Canada Ltd
[Date: 2020-02-20]

7 EN S A TN O T O S PV YO N O O AT N O 0 A S

Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X

x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y y J J y y J y y y y J y y y y { y !
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions ‘Terminations

e Persons with Disabilities i Persons with Disahilities e Persons with Disabllitics e Persons with Disabilities

mployees mployees| mplovees mployees|

= Availabilty - -~ -
A 8 L s L L e L s L e e e s e e e s e
0.0

: 8
0.0 0.0

13 Other Sales & Service | 2017 0 0 0 0
Personnel 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 [Other Manual Workers 2017 0 0 0.0 00 0 0 00
2020 2 0 0.0 6.8 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2017 217 6 2.8 43 9 -3 64.3
2020 278 3 1.1 8.6 24 -21 12.5 111 3 2.7 10 -7 47 1 2.1 1 0 83 3 3.6 2 1
Part 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis Azalizis E=Dx100: o 100 Goals  F1x100¢ Part3: Goals SE=Kx 1001 o (F=Mx 100

J J J J J J J J J J J

Year Persons with 2
e Dicabilitics Persons with Disabilities Persons with Disabllitics (omments
mployees
Percent of Percent of Percent of Percent of
B

= ¢
.

Yo

13 Other Sales & Service 0 0 0.0 0.0
Personnel 2023 0 0
14 |Other Manual Workers 2020 0 0
2023 0 0
Total 2020 158 4
2023 158 4
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

EMS Technologies Canada Ltd

[Date: 2020-02-20]

A B C D E F G H 1 J K L M N O P Q R S T U V W X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis - Analysis i Analysis i Analysis

Near

J J { J { J J { J J J J { J J ) J J d J { )
Worklorce Analysis Flow Data Analysis

Workforce
Visible Minorities

All Employees|

Visible Minorities

Hires

Promotions
Visible Minorities

All Emplovees

Terminations

Visible Minorities

J

{

)

New Entrants Goals
Flow Data Short-term Goals Long-term Goals

Xenr Ve v Vi Vi

All Employees Percent of Percent of Percent of Percent of

e s o ol e
T O O e e e e e e e

19 SV ET T o oo ol oo oo oo o oo oo oo
2023 1 0 00f 0.0 00 | o0 0.0

0 [Middle & Other 2020 12 33250 3000( 250 0.0 0.0
Managers 2023 12 3 ] | s 176] 1420

03 IProfessionals 2020 105 23 A 0.0 0.0 0.0
2023 105 23 219 318 31.8] 689

o4 Semi-Professionals & | 2020 11 3 27.3 50.0 0.0 0.0
Technicians 2023 11 38273 416 416 656

05 |sunervisors 2020 1 0 0.0 0.0 00 0.0
i 2023 1 0 oof 0.0 00 0.0

06 |Supervisors: Crafts & | 2020 1 0 0o o[ oo[ 00 0.0 0.0
Trades 2023 1 0 / 18.4 18.4 0.0

Y { J y y Y y J

Page 26 of 31 003031

All Emplo
Availabilty T AT npected [ Difference |
AL s LR e e L e ) L s s R e e
. 2017 2 0 0.0 10.1 0 0 0.0
01 |Senior M: S
2020 2 0 0.0 115 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2017 19 2 10.5 15.0 3 -1 702
Managers 2020 23 3 13.0 17.6 4 -1 74.1 7 2 28.6 1 1 5 1 20.0 1 0 13 2 15.4 1 1
. 2017 128 34 26.6 25.0 32 2 106.3
03 |Professionals
2020 162 22 13.6 31.8 52 -30 427 68 17 25.0 22 -5 37 6 16.2 10 -4 51 12 235 14 -2
o4 Semi-Professionals & | 2017 11 3 27.3 333 4 -1 81.9
Technicians 2020 36 4 11.1 41.6 15 -11 26.7 10 3 30.0 4 -1 1 0 0.0 0 0 5 2 40.0 1 1
. 2017 1 0 0.0 14.7 0 0 0.0
05 |Supervisors
2020 2 0 0.0 16.2 0 0 0.0 0 0 0.0 0 0 1 0 0.0 0 0 1 0 0.0 0 0
06 Supervisors: Crafts & | 2017 0 0 0.0 0.0 0 0 0.0
Trades 2020 5 0 0.0 18.4 1 -1 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

EMS Technologies Canada Ltd
[Date: 2020-02-20]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y y J y y Y y J y y J y J Y y J y y y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Visible Minorities Visible Minorities Visible Minorities Visible Minorities
All Emplovees All Employees| All Emplovees All Employees)

Near

S .. .. ... ..

07 Administrative & 2017 4 0 0.0 122 0 0 0.0
Senior Clerical 2020 14 0 0.0 14.1 2 -2 0.0 8 0 0.0 1 -1 3 0 0.0 0 0 4 0 0.0 0 0

08 Skilled Sales & 2017 0 0 0.0 0.0 0 0 0.0
Service Personnel 2020 2 0 0.0 22.8 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2017 0 0 0.0 0.0 0 0 0.0
Trades Workers 2020 11 2 182 13.8 2 0 131.8 2 1 50.0 0 1 0 0 0.0 0 0 0 0 0.0 0 0

10 | Clerical Personnel 2017 15 2 13.3 14.7 2 0 90.7
2020 11 1 9.1 18.2 2 -1 50.0 8 1 12.5 1 0 0 0 0.0 0 0 5 0 0.0 1 -1

1 Intermediate Sales & | 2017 2 0 0.0 22.0 0 0 0.0
Service Personnel 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0

12 Semi-Skilled Manual 2017 35 22 62.9 199 7 15 3159
Workers 2020 8 5 62.5 204 2 3 306.4 6 5 833 1 4 0 0 0.0 0 0 2 1 50.0 1 0

Data sources ;;: 12\.;:::15 Pz%éli:“ E+Dx 100 PGa:alSS E 1+0(g X PGa;fs F+1x100} Part 3: Goals iE+Kx 100 2‘;135: F+Mx 100

Y { J y y Y y J

1 J {
New Entrants Goals

Employment Equity Flow Data Short-term Goals Long-term Goals
OccupntionsiGromp | X% Ve v Vi Vi Comments
LEOG All Employees Percent of Percent of Percent of Percent of
( ) T S lemal Bl e Y i
A 8 R e s e % s R
07 |Administrative & 2020 11 0 0o of o0 00 0o o[ 0ol 00 0.0
Senior Clerical 2023 11 0 ool 14.1 0.0 Iy 0.0
08 Skilled Sales & 2020 0 0 0.0 0.0 0.0
Service Personnel 2023 0 0 0.0 0.0 0.0
Skilled Crafts & 2020 2 1 0.0 0.0 0.0
09
Trades Workers 2023 2 1 0.0 0.0 0.0
10 |Clerical Personnel 2020 8 ! 0.0 0.0 0.0
2023 8 1 182 18.2 68.7
1 Intermediate Sales & | 2020 0 0 0.0 0.0 0.0
Service Personnel 2023 0 0 0.0 0.0 0.0
b Semi-Skilled Manual | 2020 6 5 0.0 0.0 0.0
Workers 2023 6 5 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

EMS Technologies Canada Ltd
[Date: 2020-02-20]
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Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X

x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y y J J y y J y y y y J y y y y { y !
Worklorce Analysis Flow Data Analysis
Workforce Hires Promotions ‘Terminations

Year
e Visible Minorities i Visible Minorities e Visible Minorities e Visible Minorities
mployees mployees| mplovees mployees|
P Representation Availabilty EeRenti| Expected -~ - Expected
"
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13 Other Sales & Service | 2017 0 0 0.0 0.0 0 0 0.0
Personnel 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers 2017 0 0 00 00 0 0 00
2020 2 0 0.0 13.4 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2017 217 63 29.0 22.6 49 14 128.5
2020 278 37 13.3 28.7 80 -43 46.4 111 29 26.1 32 -3 47 7 14.9 14 -7 83 17 20.5 24 -7

Part 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis Azali?sis E+Dx 100; Goals 100 Goals F+1x100: Part 3: Goals :E~+Kx 100 Goals F+Mx 100

J Y y Y y J J v Y J J
New Entrants Goals
Short-term Goals Long-term Goals
Year
All Employees
g

Percent of Percent of Percent of Percent of
T EE
0 0

Comments

13 Other Sales & Service | 2020 0 0 0.0 0.0 0.0 0.0 0.0
Personnel 2023 0 0
14 |Other Manual Workers 2020 0 0
2023 0 0
Total 2020 158 36
2023 158 36
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

EMS Technologies Canada Ltd

[Date: 2020-02-20]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

[0 Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

[0 Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

[0 Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as

appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.

[0 Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

[0 Consulted employee/union representatives on communication and implementation of employment

equity.
0 Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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[J Putin place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[0  Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[0 Impact of economic and industrial conditions on the organization.

0  Any reorganization or other corporate structural changes.

0  Acquisitions, mergers or transfers of employees.

[0 Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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[0  Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
O  Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: EMS Technologies Canada Ltd.
Primary Location: Ottawa, Ontario
Number of Employees: 278

e National Capital region (Ottawa + Gatineau) - 278

Organization Overview:
NAICS # 3342 (Communications Equipment Manufacturing)

Ems Technologies Canada Ltd's line of business includes the manufacturing of electronic
components such as antennas, switches, and waveguides. EMS Technologies provides
manufacturing solution using program management, mechanical and electronic design
support, quality control, and supply chain agility.

Key Dates — First Year Assessment

Initiated: 2017-03-22 extension granted : 2017-10-31
Received: 2017-12-18

Closed: 2018-02-09

Workforce

Analysis: 2017-12-01

Key Dates — Subsequent Assessment

Initiated: 2020-03-22
Received: 2020-03-30
Workforce

Analysis: 2020-03-09

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [J No

Comments:

| have verified that the data provided in the Achievement Report is consistent with that found

in Forms 1 to 6:

Employment and Emploi et
Social Development Canada  Dévsloppernent social Canada

Can;ooar)??



Yes L1 No

Comments:
The period reported on the Achievement report is 2017-11-17 to 2020-03-09.

ASSESSMENT OF REASONABLE PROGRESS

In the previous assessment, goals were set in both numbers and percentage format. As per the
procedure for the purpose of this assessment only percentage (%) format is being used.
Progress has been assessed as per the goals set.

Women
07 | Admin. & Senior Clerical Personnel Goal not met (achieved 45.5%)
10 | Clerical Personnel Goal not met (achieved 50.0%)

Assessment/Observations

e EEOG 07 - Out of eleven new entrants, five were from this designated group. The
market availability is 77.2 %. The company had set a goal of hiring / promoting 100%.
Out of this goal, they were able to achieve 45.5% of the goal set and thus did not meet
the goal.

e EEOG 10 - Out of eight new entrants, two were from this designated group. The market
availability is 65.8 %. The company had set a goal of hiring / promoting 50.0%. Out of
this goal, they were able to achieve 50.0% of the goal set and thus did not meet the
goal.

Aboriginal Peoples

| 12 ‘ Semi-Skilled Manual Workers ‘ Goal not met (achieved 0.0%) ‘

Assessment/Observations
e EEOG 12 - Out of six new entrants, none were from this designated group. The market
availability is 3.3 %. The company had set a goal of hiring / promoting 10.0%. Out of this
goal, they achieve 0.0% of the goal set since no new entrants was from this designated
group and thus did not meet the goal.

Persons with Disabilities

01/02 | Managers Goal not met (achieved 0.0%)
03 Professionals Goal not met (achieved 54.4%)
04 Semi-Professionals & Technicians Goal not set

Assessment/Observations

W
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e EEOG 01 & 02 — Out of thirteen new entrants, none were from this designated group.
The market availability is 4.3 %. The company had set a goal of hiring / promoting
25.0%. Out of this goal, they achieve 0.0% of the goal set since no new entrants was
from this designated group and thus did not meet the goal.

e EEOG 03 — Out of one hundred and five new entrants, four were from this designated
group. The market availability is 3.8 %. The company had set a goal of hiring / promoting
7.0%. Out of this goal, they were able to achieve 54.4% of the goal set and thus did not
meet the goal.

e EEOG 04 — Out of eleven new entrants, none were from this designated group. The
market availability is 4.6 %. The company did not set any goal in the previous
assessment which was accepted at the time. Thus cannot access any progress.

Members of Visible Minorities

02 | Middle & Other Managers Goal met (achieved 100.0%)
04 | Semi-Professionals & Technicians Goal not met (achieved 54.5%)

Assessment/Observations

e EEOG 02 - Out of twelve new entrants, three were from this designated group. The
market availability is 15.0 %. The company had set a goal of hiring / promoting 25.0%.
Out of this goal, they were able to achieve 100.0% of the goal set and thus me the goal.

e EEOG 04 - Out of eleven new entrants, three were from this designated group. The
market availability is 33.3 %. The company had set a goal of hiring / promoting 50.0%.
Out of this goal, they were able to achieve 54.5% of the goal set and thus did not meet
the goal.

ASSESSMENT OF REASONABLE EFFORTS
L] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

e This assessment covers the data from 2017-11-17 to 2020-03-09. During their initial
assessment, the organization had set 7 short-term goals and one goal was met above
80%, while no goals were set for one. There was some progress made towards reducing
the gaps in 4 of the goals set.

ASSESSMENT OF GOALS

e Allshort and long-term goals are set in percentage format.
e Allshort and long-term goals are set as per the labour market availability.

W
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Women

Workforce Analysis Results Goals

Short- | Long- Representation | LMA

Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+

years) | years)
# Description # % % % %
02 | Middle & Other Managers " 394 394 1.7 394
03 | Professionals -2 17.8 | 17.8 16.7 17.8
04 | Semi-Professionals & Technicians -6 31.7 31.7 13.9 31.7
07 | Admin. & Senior Clerical Personnel -6 50.0 50.0 35.7 76.8
08 | Skilled Sales & Service Personnel -1 27.9 27.9 0.0 27.9
10 | Clerical Personnel -5 50.0 50.0 18.2 65.7

Observations:

e Although availability is higher in EEOGs 07 & 10, goals were appropriately set at 50% so
as not to encourage the occupational clustering of women in these occupations, and to
ensure that they are inclusive of all genders.

e Allshort and long-term goals are set as per the labour market availability.

Aboriginal Peoples
Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3| (3+

years) | years)

# Description # % % % %
02 | Middle & Other Managers -1 2.7 2.7 0.0 2.7

Observations:
e Short and long-term goals are set as per the labour market availability.

W
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Persons with Disabilities

Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+
years) | years)
# Description # % % % %
01/
02 Managers -1 5.0 5.0 0.0 5.0
03 | Professionals -11 8.9 8.9 1.9 8.9
04 | Semi-Professionals & Technicians -3 7.6 7.6 0.0 7.6
05 | Supervisors -1 27.5 27.5 0.0 27.5
06 | Supervisors: Crafts & Trades -1 10.1 10.1 0.0 10.1
07 | Admin. & Senior Clerical Personnel -1 10.0 10.0 0.0 10.0
09 | Skilled Crafts & Trades Workers -1 7.8 7.8 0.0 7.8
10 | Clerical Personnel -1 9.3 9.3 0.0 9.3
12 | Semi-Skilled Manual Workers -1 10.3 10.3 0.0 10.3
Observations:
e Allshort and long-term goals are set as per the labour market availability.
Members of Visible Minorities
Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+
years) | years)
# Description # % % % %
02 | Middle & Other Managers -1 17.6 17.6 13.0 17.6
03 | Professionals -30 31.8 31.8 13.6 31.8
04 | Semi-Professionals & Technicians -11 41.6 41.6 11.1 41.6
06 | Supervisors: Crafts & Trades -1 18.4 18.4 0.0 18.4
07 | Admin. & Senior Clerical Personnel -2 14.1 14.1 0.0 14.1
10 | Clerical Personnel -1 18.2 18.2 9.1 18.2

2 Employment and
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Observations:
e Allshort and long-term goals are set as per the labour market availability.

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances | recommend that the closing letter include the following:

e EMS Technologies Canada Ltd has gaps in all designated groups; it may be beneficial for
this organization to develop relationships with colleges, universities or other
professional associations to identify and hire qualified students or professionals that are
part of these designated groups.

Name of Analyst: Neena Sharan

Date: May 27, 2020
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From: Sharan, Neena N [NC]

Sent: June 22, 2020 1:48 PM

To: 'deborah.van.damme@honeywell.com' <deborah.van.damme@honeywell.com>; 'Baillod, Christelle'
<Christelle.Baillod@Honeywell.com>

Subject: Government of Canada Agreement Number: 10000448 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Deborah Van Damme:

| am writing to inform you that the subsequent compliance assessment initiated on March 22, 2020 has
been completed. As a result of the assessment, EMS Technologies Canada Ltd. has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of EMS
Technologies Canada Ltd.’s employment equity program.

e EMS Technologies Canada Ltd has gaps in all designated groups; it may be beneficial for this
organization to develop relationships with colleges, universities or other professional associations
to identify and hire qualified students or professionals that are part of these designated groups.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on March 22, 2023. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

Workforce data (Forms 1 to 6) at the national level;

An updated workforce analysis; and

A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, EMS Technologies Canada Ltd. will be required to demonstrate that it has made reasonable
efforts to achieve its goals. We encourage your organization to develop an action plan to ensure that
goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

e the implementation of initiatives to foster a diverse and inclusive workplace;
e measures to remove employment barriers;
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o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish EMS
Technologies Canada Ltd. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada

Un espace collaboratif pour les employeurs! Joignez-vous au Forum de I'équité, la diversité

et
I'inclusion en milieu de travail (FEDIMT) en ligne. Envoyer-nous un courriel pour vous
o @ . . I
e joindre! . . . . . .
wiiiis. Acollaborative space for employers! Join the online Workplace Equity, Diversity and
Inclusion

Forum (WEDIF). Send us an email to join!

003044



